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POLAT ENERJI YATIRIMI A.S / POLAT ENERJI VE
ISTIRAKLERI

TEDARIKCI DAVRANIS KURALLARI

1. KAPSAM

Tedarikgi Davranig Kurallari'nda Polat EnerjiPolat
EnerjiPolat Enerji Yatinmlar A.S. ve Istiraklerinin
(bundan boyle birlikte “POLAT ENERJI” olarak

anilacaktir) tedarikgilerinin ve alt yiklenicilerinin etik
davraniglariyla ilgili kosullar ortaya konmaktadir.

II. AMAC

POLAT ENERJI islerini etik, yasal ve sosyal olarak sorumlu
bir sekilde idare etmeye bilylk 6énem vermektedir. POLAT
ENERJI tedarikgileri ve alt yiiklenicilerinin (“Tedarikgi")
taahhiduni paylasmasini beklemektedir ve bu nedenle
isbu Tedarikci Davranis Kurallarini  yayinlamistir.
Tedarikgileri igin her ne kadar farkli yasal ve kiilturel
ortamlar gegerli olsa da, Tedarikgi, POLAT ENERJI ile is
yapabilmek icin  asadidaki asgari  gereklilikleri
karsilamalidir.

III. TEDARIKGI DAVRANIS KURALLARI

Yasalara, Yonetmeliklere ve Yayinlanmis
Standartlara Uyqunluk

POLAT ENERJI, “bireye, cevreye, insanlara, doJaya ve
yasalara” saygili bir sirket olma hedefi dogrultusunda
faaliyetlerini yarattigu buttin Glkelerin - kanunlarina
uyulmasini ve s6z konusu kurallar yoluyla korunan
dederlerin muhafaza edilmesini sadlayacak bir calisma
stili benimsemistir. Bu baglamda, Tedarikgi 6zellikle trin,
hizmet ve goézumlerle ilgili olanlar basta olmak Uzere,
faaliyetlerin gergeklestirildigi tim konumlarda, ilgili
Ulkede vydlrirlikte olan bitin  kanun, kural ve
yOnetmeliklere uygun hareket etmelidir. Buna sinirlama
olmaksizin gevre, is sagligi ve glvenligi ve isglci
uygulamalariyla ilgili kanun ve ydnetmelikler dahildir.

Etik is Uygulamalan

Tedarikgi, islerini en yuksek etik davranislar ve
ylrurlikteki kanun ve ydnetmeliklere uygun sekilde
ylUrtutmelidir. Tedarikginin asadidaki alanlar dahil olmak,
ancak bunlarla sinirli olmamak kaydiyla bu gerekliliklere
uymasi beklenmektedir:

e Adil Ticaret Uygulamalari. Tedarikgi hileli fiyat
teklifi, fiyat dondurma, hakim durumun kotlye
kullanilmasi, fiyat ayrimcihidi veya anti trost
yasalarini ihlal edecek diger haksiz ticari
uygulamalara kalkismayacaktir.

Ethical Business Practices

POLAT ENERJI YATIRIMI A.S. / POLAT ENERJI
AND ITS AFFILIATES

SUPPLIER CODE OF CONDUCT

I SCOPE

This Supplier Code of Conduct establishes the
requirements for the ethical conduct of the Supplier
and Sub-contractors of Adnan Polat Enerji Yatirimi
A.S. / Polat Enerji and its affiliates (together referred
to as "POLAT ENERJI").

II. INTENT

POLAT ENERJI is committed to conducting its business
ethically, legally, and socially responsibly. POLAT
ENERJI expects its suppliers and its sub-suppliers
(“Supplier”) to share this commitment and, therefore,
has established this Supplier Code of Conduct.
Although different legal and cultural environments
may apply to its supplier, the Supplier must meet the
following minimum requirements to do business with
POLAT ENERJI.

III. SUPPLIER CODE OF CONDUCT

Compliance with Laws,

Published Standards

Requlations, and

POLAT ENERJI, consistent with its target of being a
company respecting the “individuals, environment,
people, nature and the laws” has adopted a working
style to comply with the laws of all countries where it
operates and observe the values protected by such
rules. Within this context, Supplier must comply with
all applicable laws, codes, or regulations of the
countries in all locations of their activities, particularly
those related to their products, services, and
solutions. This includes, but is not limited to, laws and
regulations relating to environmental, occupational
health and safety, and labor practices. In addition,
Supplier must require and ensure their suppliers
(“Sub-supplier”) do the same.

Supplier shall conduct their businesses by the highest
standards of ethical behavior and by applicable laws
and regulations. Supplier is expected to conform to
these requirements including but not limited to each
of the following areas:

e Fair Trade Practices. The Supplier shall not
engage in any collusive bidding, price-fixing,
abuse of their dominant position, price

discrimination, or other unfair trade practices in
violation of antitrust laws.




Dokiiman Adi/Document Name giggilg?lc%z\gi?lg;ucjrjgfn Kilavuzu Dokiiman No/Doc. No PE.HUK.KZ.A.02
PP T Yiirtirlik
. ‘. Direktorliik/Directorate Hukuk Direktorli§u/Directorate of Law Tarihi/Effective Date 14.10.2022
- Boliim/Department Hukuk/Law ﬁngyon No/Revision 1
POLAT - . Revizyon
Birim/Unit j Tarihi/Revision Date 01.03.2023
Dokiiman Grubu/Doc. Group Kilavuz / Code Sayfa No/Page No 217

Risvet, Komisyon ve Sahtekarlik. Tedarikginin
yurirlikteki risvetle miicadele vyasa ve
ybnetmeliklerine ve ayni zamanda uluslararasi
kurallara uygun sekilde davranmasi
gerekmektedir. Tedarikgi rlsvet, vyolsuzluk,
suistimal veya kara para aklamayla iligkili higbir
sevk ve idareye dahil olmayacaktir. Tedarikginin
hicbir fonu veya varlidi; (Ggunct taraflar
etkilemek veya bu taraflarin 6din vermesini
saglamak Uzere tasarlanan risvet, “komisyon”
veya bagka tirli 6demeler olarak 6denmeyecek,
oding verilmeyecek veya baska sekillerde sarf
edilmeyecektir. Herhangi bir kamusal hizmeti
veya is faaliyetini kolaylastirmak veya
hizlandirmak igin kamu gorevlileri veya
kuruluslarina dogrudan ya da dolayli olarak
verilen bahsisler veya yapilan édemeler de bu
yasaklamanin kapsaminda dederlendirilmelidir
ve yapilmamalidir.

Verilerin Korunmasi. Is iliskisi siiresince POLAT
ENERJI tarafindan paylasilan kisisel verilerin
islenmesi veri korumayla ilgili yudrurldkteki
kanunlara uygun sekilde yapilmal, korunmali ve
gerekli idari/ teknik glvenlik &nlemleri
alinmalidir. Kisisel verilerin korunmasini
saglamak amaciyla Tedarikgi, POLAT ENERJI ve
alt yuklenicileri ile akdedilecek anlasmalarda
belirlenen bu sézlesme yluktmliliklerini kabul ve
taahhlt etmelidir.

POLAT ENERJI Politikalari ve Prosediirleri.
Tedarikgi Etik Kurallar dahil, POLAT ENERJi’in
yayinlanmis politika ve prosedirlerine uygun
davranmalidir.

Fikri Miilkiyet Haklar ve Gizlilik

Sardurdlebilir bir iliski kurmak amaciyla Tedarikginin fikri
milkiyet haklari, ticari sirlar ve POLAT ENERJI‘in
mulkiyetinde olan kritik ve gizli bilgiler dahil olmak lzere
her turlG bilginin gizliligine saygi duymasini ve bu
bilgilerin gtvenligini saglamak Uzere gerekli énlemleri
almasini beklemektedir. Tedarikci, POLAT ENERJI ve is
ortaklari ve alt ytklenicileri dahil olmak Gzere digerlerinin
fikri mualkiyet haklarina saygi gdsterecektir. Tedarikgi,
POLAT ENERJi'in gizli ve 6zel bilgilerini korumak ve
muhafaza etmek igin uygun o6nlemleri alacak ve bu

bilgileri

sadece POLAT ENERJI tarafindan belirlenen

amaclar dodgrultusunda kullanacak ve bu bilgilerin
ifsaatini isi ifa etmek icin bilmesi gereken galisanlar ile
sinirlayacaktir. Tedarikgi, POLAT ENERJI ticari markalarini
ve telif haklarini koruyacak, riayet edecek ve POLAT
ENERJI tarafindan belirlenen sekilde kullanimiyla ilgili
tum gereklilikleri yerine getirecektir.

e Bribery, Kickbacks, and Fraud. The Supplier is
required to act in compliance with all applicable
anti-bribery laws and regulations as well as
international rules and should not be involved in
any conduct in relation to bribery, corruption,
abuse, or money laundering. No funds or assets
of the supplier shall be paid, loaned, or otherwise
disbursed as bribes, "kickbacks", or other
payments designed to influence or compromise
the conduct of third parties. Any tips or additional
payments made either directly or indirectly to
public officials or institutions to simplify or speed
any public service or business activity must be
considered within the context of this prohibition
and shouldn’t be done.

e Data protection. The processing of personal data
shared by POLAT ENERJI within the course of the
business relationship must be processed and
maintained in compliance with the applicable laws
in data protection, and the necessary
administrative and technical security precautions
must be taken. To ensure the protection of
personal data, the Supplier must acknowledge
and undertake certain contractual obligations as
specified under the agreements that will be
concluded with POLAT ENERJI.

o POLAT ENERJI Policies and Procedures. Suppliers
and sub-supplier must comply with the POLAT
ENERJI's published policies and procedures,
including the Code of Ethics.

Intellectual Property Rights and Confidentiality

For establishing a sustainable relationship, POLAT
ENERJI expects the Supplier to respect the strict
confidentiality of any information, including those
related to intellectual property rights, trade secrets,
and sensitive and confidential information owned by
POLAT ENERJI, and to take necessary measures to
protect the security of such information. Supplier shall
respect the intellectual property rights of others,
including POLAT ENERJI, sub-supplier, and its
business partners. The supplier must take appropriate
steps to safeguard and maintain confidential and
proprietary information of POLAT ENERJI and shall
use such information only for the purposes specified
for use by POLAT ENERJI and limit the disclosure of
the same only to its employees who are required to
know such information for the performance of the
work. Supplier shall observe and respect all POLAT
ENERJI trademarks, and copyrights and comply with
all requirements as to their use as established by
POLAT ENERJI.
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Cevre Uygulamalari

POLAT ENERJI, cevrenin korunmasina 6zel &nem
vermekte ve isletme faaliyetlerinin cevre U(izerindeki
olumsuz etkilerini asgariye indirmek igin gayret
etmektedir. POLAT ENERJI, Tedarikginin bu taahhiidin
yerine getirilmesinde yardimci olmasini beklemektedir.
Bu kapsamda, Tedarikci, faaliyetleri icin gecerli tim
cevre  kanunlarina ve  yobnetmeliklerine  uygun
davranacaktir. Bahse konu uyum digerlerinin yaninda
asadidaki hususlar kapsayacaktir:

- Cevre izinlerinin alinmasi, devam ettirilmesi ve
gerekli raporlarin zamaninda sunulmasi,

- Tehlikeli maddelerin uygun sekilde galisiimasi ve
elden gikariimasi,

- Operasyonlarda ortaya c¢ikan desarjlarin
izlenmesi, kontrol edilmesi ve islenmesi.

Yukaridakilere ilaveten:

Tedarikgi; (i) kaynaklari etkin sekilde kullanmak, kirliligi
asgari indirmek ve ortadan kaldirmak igin elinden gelen
her tirli cabay! gosterecektir; (ii) tekrar kullanim veya
geri donlsim potansiyelini dikkate alarak Urinlerini
tasarlayacak ve gelistirecektir; (iii) yurtrlikteki
kanunlarda tanimlanan tehlikeli ve potansiyel olarak
tehlikeli maddelerden wuzak duracaktir; (iv) lojistik
ybnetiminde cevre etkilerini dikkate alacaktir; (v) iklim
degisikligi kuresel tehdidinin bilincinde olarak karbon
bazl yakit kullanmamaya yonelik ekonomi gelistirecektir.

is saghdi ve Giivenligi Uygulamalari

Tedarikgi, is siiresince meydana gelen, isten kaynaklanan
veya badlantil olan veya Tedarikgi’'nin isleyisi sonucu
ortaya cikabilecek kazalari ve yaralanmalan &énlemek
amacliyla calisanlarina glvenli ve saglikli bir galisma
ortami sadlayacaktir. Tedarikgi, digerlerinin yani sira
asadidaki kural ve gereksinimlere uyacaktir:

e Tedarikci, is saghdgi ve glvenligi egitimi
saglayacak, yaralanma ve hastalik bildirimine

ybnelik bir sistem uygulayacaktir. Tedarikgi,
kendisi igin yapilan c¢alismanin sonucunda
yaralanan/ hastalanan calisanlara uygun tibbi
tedavi ve/veya tazminat verilmesini

sadlayacaktir.

o Tedarikgi, el ile gergeklestirilen malzeme tasima
ve agir seyler kaldirma, uzun slre ayakta durma
ve ylksek derecede tekrarlayan veya zorlu
montaj igleri dahil fiziksel glig¢ gerektiren
gOrevlere calisanin maruziyetini belirleyecek,
dederlendirecek, kontrol edecek ve POLAT
ENERJi’e raporlayacaktir.

Environmental Practices

POLAT  ENERJI pays special attention to
environmental protection and strives for minimizing
the adverse effects of its business activities on the
environment. POLAT ENERJI expects the Supplier to
assist in meeting this commitment. Within this
context, the Supplier shall comply with all
environmental laws and regulations applicable to their
operations. Such compliance shall include, among
other things, the following items:

- Obtaining and maintaining environmental permits
and timely filing of required reports

- Proper handling and disposition of hazardous
materials

- Monitoring, controlling, and treating discharges
generated from operations

In addition to the above:

Supplier is required; (i) to use their best effort to
utilize resources efficiently and minimize and
eliminate pollution; (ii) to design and develop their
products taking into consideration the potential to be
re-used or recycled; (iv) to refrain from using
hazardous and potentially hazardous material defined
in the applicable law; (v) to consider environmental
effects in logistic management and (vi) to work
towards an economy not using carbon-based fuel
being conscious of the global threat of climate change.

Occupational Health and Safety Practices

Supplier shall provide their employees with a safe and
healthy working environment to prevent accidents
and injury to health arising out of, linked with, or
occurring in the course of work or as a result of the
operation of the supplier. Supplier shall, among other
things respect the following rules and requirements:

e Supplier shall provide occupational health and
safety training and maintain a system for injury
and illness reporting. Supplier shall ensure
adequate medical treatment and/or
compensation to injured/ill workers arising as a
result of working for a Supplier.

e Worker exposure to physically demanding tasks,
including manual material handling and heavy
lifting, prolonged standing, and highly repetitive
or forceful assembly tasks is to be identified,
evaluated, and controlled by the Supplier and
reported to POLAT ENERJI.
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Tedarikgi, temiz tuvaletler, icme suyuna erisim,
hijyenik yiyecek hazirligi ve depolama tesisleri
dahil calisanlara temiz ve glvenli ortamlar
saglayacaktir. Kazalari/hastaliklar 6nlemek igin
makine emniyeti ve diger koruyucu Onlemleri
alacaktir.

Tedarikgi tarafindan sadlanan ve calisanlarin
kalacagi pansiyonlar temiz, gtivenli olmal ve acil
cikis kapisina, uygun sicaklik, havalandirmaya ve
makul kisisel alana sahip olacaktir.

Isgicu uygulamalari: POLAT ENERJI,
Tedarikgiden, uygun isglici uygulamalarini
benimseyerek alt ylklenicileri, alt tedarikgileri,
alt isverenleri dahil tim personelinin mahalli
kanun  ve  yonetmelikler  dogrultusunda
calisanlarina adil davranilmasinin temin
edilmesini beklemektedir.

Ilaveten, Tedarikgi asagidaki standartlara uygun
davranmalidir:

Ozgir Hizmet Secimi. ister hikimli cahstirma,
odulng iscilik, borc karsihdi calisma ister baska
sekillerde olsun, Tedarikgi, =zorla c¢alistirma
gercgeklestirmeyecektir.

Zorla Calistirma ve Cocuk Isgiici Olmamasi.
Zorla galistirma, borglarin 6denmesi karsiliginda
calisma, suistimal veya fiziksel ceza gibi kabul
edilemez iglemler dahil ancak bunlarla sinirh
olmamak kaydiyla, insan haklarinin herhangi bir
sekilde ihlal edilmesi POLAT ENERJI tarafindan
hicbir sekilde kabul edilmeyecek ve hos
gérilmeyecektir. POLAT ENERJI bu tipte isgiici
uygulamalarinda bulunan Tedarikgi ile iligki
kurmayacaktir. Tedarikgi, s6z konusu Ulkede
yurirlikte olan mahalli asgari galisma yasiyla
ilgili kanun ve gereklere uyacak ve gocuk isgticu
kullanmayacaktir.

Duristlik. POLAT ENERJI'in  her tarla s
stirecinde ve iliskilerinde duristlik ©ncelikli
oneme sahiptir. Tedarikgi, her tarla
uygulamasinda bu ilke dogrultusunda hareket
edecektir.

Seffaflik. Tedarikgi, Gglncl taraflar ve birbiriyle
iliskilerinde seffaf ve acglk olmalidir. Butdn
faaliyetleriyle ilgili olarak zamaninda ve eksiksiz
sekilde aglk ve dodgru bilgi sadglamakla
yUukimltdar.

Tarafsizlik ve Firsat Esitligi. Tedarikgi; din, dil, irk,
cinsiyet, saglik durumu, yas, medeni durum veya
siyasi gorus gibi nedenlerle galisan, musteri, alt
tedarikgi, alt isveren, alt yilklenici, hissedar ve
diger menfaat sahipleri arasinda ayrimcilik
yapmayacaktir. Tedarikgi, herhangi bir ayrimcilik,
taciz veya tehdidi kabul etmeyecek veya bunlari
uygulamayacaktir. Buna ayrimcilik yaratan veya
caydirici saldirgan tavirlar da dahildir.

e The Supplier shall ensure machine safeguarding
and other protective measures to prevent
injuries/illnesses to workers are to be provided
with clean and safe facilities including clean toilet
facilities, access to potable water, and sanitary
food preparation and storage facilities.

e Worker dormitories provided by the Supplier are
to be clean, and safe, and provide emergency
egress, adequate heat and ventilation, and
reasonable personal space.

e Labor Practices POLAT ENERJI expects its Supplier
to adopt sound labor practices and treat all its
workers including the Sub-supplier's workers
fairly to local laws and regulations.

In addition, the Supplier must comply with the following
standards:

e Freely Chosen Employment. Supplier shall not use
any forced labor, whether in the form of prison
labor, indentured labor, bonded labor, or
otherwise.

e No Forced Labor and Child Labor. Any violation of
human rights, including but not Ilimited to
unacceptable treatments such as forced labor,
employment in return for paying debts, abuse, or
physical punishment shall not be accepted and
tolerated by POLAT ENERJI by no means, and the
POLAT ENERIJI shall not engage with any supplier
who has such labor practices. The Supplier shall
comply with local minimum working age laws and
requirements in the related country and not
employ child labor.

e Honesty. Honesty is a priority value in all business
processes and relationships of POLAT ENERJI. The
Supplier will act in line with this principle in all its
process.

e Transparency. The Supplier must be transparent
and open in its relations with third parties and
with each other. It is obliged to provide clear and
accurate information in all its activities in a timely
and complete manner.

e Impartiality and Equal Opportunity. The Supplier
shall not discriminate between employees,
customers, sub-suppliers, sub-employers,
shareholders, and other stakeholders for reasons
such as religion, language, race, gender, health
status, age, marital status, or political opinion.
The Supplier will not accept or practice
discrimination, harassment, or bullying of any
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Adil Rekabet. Tedarikgi, adil rekabet ilkelerinden
sapmayacadini taahhit eder ve bu badlamda
rekabet mevzuatina gére hareket eder. Rekabet
mevzuati adil rekabeti Ug ydnden korumaktadir:
(i) rakipler ve rekabeti engelleyecekler
arasindaki hileli itilafi 6nleyerek; (ii) hakim
durumun koétuye kullanilmasini engelleyerek;
(iii) sirket satin almalari, birlesme veya
iktisaplarn gibi ticari birlesmeleri denetleyerek.
Tedarikgi, asagidaki davranislardan kacinacaktir:
(i) fiyatlarin belirlenmesinde ortak eylem (es
eylem); (ii) pazar pay! paylasimi; (iii) Uretim
kapasitesiyle ilgili anlagsmalar; (iv) cografi pazar
payl; (v) mausterilerin paylasilmasi;  (vi)
musterinin perakende fiyatinin kontrol edilmesi.

Asgari Ucret. Tedarikci, normal ve fazla mesai
calismasi ve sosyal yardimlarla ilgili olarak yasal
kosullari karsilayan veya gegen licret verecektir.
Tedarikginin  ticari  faaliyetlerinin kanitini
olusturan her tirlG yasal, vergi, idari, muhasebe
ve is kayitlari ilgili mevzuat dogrultusunda dogru
ve eksiksiz sekilde saklanacak ve her calisan bu
bakimdan U(izerine disen sorumlulugu eksiksiz
yerine getirecektir. Tedarikgi, ilgili mevzuat
dodgrultusunda, Onemli her tarli bilgi ve
dokiimanin ve standartlara gére POLAT ENERJI
ile is iliskisini dlizenleyen dokimanlarin
saklanmasi ve korunmasini saglayacaktir.

Calisma Saatleri. Tedarikgi, g¢alisanlarindan
mahalli kanunlarda belirtilen gunlik ve yillik
azami galisma saatinden daha fazla galismasini
istemeyecektir ve bu calisma dizenini temin
edecektir.

Acimasiz, Insanhik Disi Muamele, Taciz veya
Suistimal Olmamasi. Tedarikgi, her c¢alisana
insanlik haysiyetine uygun sekilde saygiyla
yaklasacaktir. Tedarikginin galisanlari  higbir
sekilde siddet, fiziksel ceza, hapsedilme tehdidi
veya fiziksel, cinsel, psikolojik veya so6zel taciz
veya suistimal sekline maruz kalmayacaktir.
Ayrimcilik Olmamasi. Tedarikci galisanlarina irk,
renk, din, cinsiyet, yas, fiziksel engel, medeni
durum, ulusal kdoken, mezhep veya kanunlarla
korunan baska bir esasi dikkate almaksizin firsat
esitligi sadlayacak ve onlara adil sekilde,
ayrimcilik yapmadan davranacaktir.

Orgitlenme Ozgirligi. Tedarikci calisanlarinin
kendi secimleri dogrultusunda dernede katiima
veya katilmama hakkini ve mahalli is yasalari ve
yerlesik uygulamalar dodrultusunda toplu
sOzlesme hakkini kabul ederek  saygi
gOsterecektir.

kind. This includes any offensive action that is
discriminatory or a deterrent.

Fair Competition. The Supplier undertakes not to
deviate from the principles of fair competition and
acts in line with the competition legislation in this
regard. Competition legislation protects fair
competition in three respects: (i) by prohibiting
collusion between competitors and those that
would hinder competition; (ii) by prohibiting the
abuse of dominant position; (iii) by overseeing
business combinations such as company
acquisitions, mergers, or acquisitions. The
Supplier will refrain from the following actions: (i)
Joint action in price setting, (congruent action);
(i) market share sharing; (iii) Agreements on
production capacity; (iv) geographic market
share; (v) Sharing of customers; (vi) Control of
customer's retail price

Minimum Wages. Supplier shall provide wages for
regular and overtime work and benefits that meet
or exceed legal requirements. All kinds of legal,
tax, administrative, accounting, and business
records that constitute proof of commercial
activity of the Supplier are kept accurately,
completely, and by the relevant legislation, and
each employee fully fulfills their responsibilities in
this regard. The supplier shall ensure that all
kinds of important information and documents are
kept and protected by the relevant legislation and
the documents regulating the business
relationship with POLAT ENERJI and by its
standards.

Working Hours. The Supplier shall not require
workers to work more than the yearly maximum
hours of daily labor set by local laws and secure
this working order.

No Harsh, Inhumane Treatment or Abuse. The
Supplier shall treat each employee with dignity
and respect. In no event shall the Supplier’
employees be subject to threats of violence,
physical punishment, confinement, or other forms
of physical, sexual, psychological, or verbal
harassment or abuse.

No Discrimination. Supplier shall provide equal
opportunities for employees at all levels
regardless of their race, color, religion, sex, age,
physical disability, marital status, national origin,
creed, or any other basis protected by law and
treat them in a fair and non-discriminating
manner.

Freedom of Association. The Supplier shall
recognize and respect the rights of their
employees to join or to refrain from joining
associations of their choosing and the right to
collective bargaining by local labor laws and
established practices.
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Acil Durum Kriz Yénetimi. Tedarikgi, olasi terdr,
dogal afet ve kotl niyetli girisimlere karsi kendi

ve sirket c¢alisanlarini, Dbilgileri ve Dbilgi
sistemlerini korumak amaciyla gerekli butin
tedbirleri alacaktir. Tertrizm, dodal afet ve

benzer durumlarda olusturulacak acil durum kriz
yonetimi ile birlikte gerekli kriz planlamasini
yapacak ve kriz suresince asgari kayip ile isin
devam etmesini sadlayacaktir.

Yetkili Makamlarla iliskiler. Tedarikgi, ulusal ve
uluslararasi yasa ve yénetmelikler dogrultusunda
her tarlG faaliyeti gergeklestirecektir; Herhangi
bir menfaat beklemeden bitin kurulus ve
mercilere tarafsiz ve esit bir mesafe duracaktir.
Resmi makamlar tarafindan istenen her tarld
bilgi ve belge zamaninda dogru ve eksiksiz bir
sekilde sunacaktir. Tedarikgi, resmi makamlarla
iliskilerde aldatici ve vyanilticc davranislarda
bulunmayacakti. POLAT ENERJI‘in menfaatleri
kanunlar yoluyla timuyle korunmaktadir. Mevcut
durumu oldugundan farkh goOstererek POLAT
ENERJI veya Tedarik¢i lehine avantaj kazanmak
Uzere tesebbliste bulunmayacaktir. Ayricalikh
islem karsiidinda hicbir kamu yetkilisine
dogrudan ya da dolayli olarak herhangi bir
menfaat teklif etmeyecektir Kanun ve
yobnetmeliklere uygun olmayacak sekilde POLAT
ENERJI veya Tedarikcinin lehine de olsa, hig
kimseye nakit para veya nakde esdeder 6deme
yapmayacaktir. POLAT ENERJI veya Tedarikgi
adina hareket eden temsilci ve danisman gibi
Gglincii  taraflann da POLAT ENERJI veya
Tedarikgi adina gergeklestirdigi calismalarinda bu
tip tekliflerde bulunmayacaktir.

Tedarikgi, hikimet organlari ve siyasi partilerin
temsilcileri ile temasta bulunmanin ekonomik ve
sosyal katki sadladigini kabul etmektedir ve
nifuzun suistimalini engellemek igin mevzuata
uyumlu davranacaktir.

POLAT ENERJi’le ilgili Beyan Yapilmamasi. POLAT
ENERJi’in yazil onay alinmadi§i siirece Tedarikgi
sosyal medya dahil higbir iletisim araci kanalyla
POLAT ENERJi’le ilgili beyanda bulunmayacaktir.

Fikri Mulkiyet Haklari. Tedarikgi, patent, ticari
marka, telif hakki, ticari sir, teknik bilgi dahil
POLAT ENERJI'in ticari faaliyetleriyle ilgili fikri ve
endustriyel milkiyet kiymetlerini korumak igin
gerekli 6zeni gosterecektir. Tedarikgi, diger
sirketlerin fikri ve endustriyel mulkiyet haklarini
bilerek kullanmaktan kaginacaktir.

The emergency crisis management. The Supplier
takes all necessary measures to protect its and
company employees, information, and
information systems against possible terrorism,
natural disasters, and malicious attempts. The
Supplier makes the necessary crisis planning with
the emergency crisis management to be created
in cases of terrorism, natural disasters, and
similar situations, and in this way, ensure the
continuity of the business with minimum loss at
the time of crisis.

Relations with the authorities. The Supplier
carries out all kinds of activities in accordance
with national and international laws and
regulations; It stands at an impartial and equal
distance to all institutions and authorities without
expecting any benefit. All kinds of information and
documents requested by official authorities are
provided in a correct, complete, and timely
manner. Misleading and deceptive behavior is not
allowed in relations with official authorities. No
attempt is made to gain an advantage in favor of
POLAT ENERJI or the Supplier by showing an
existing situation as different from what it is, and
the interests of POLAT ENERJI are protected to
the fullest by laws. No benefit can be offered
directly or indirectly to a public official in
exchange for a privileged transaction. No cash or
cash equivalent payments can be made to
anyone, even for the benefit of POLAT ENERJI or
the Supplier, except for laws and regulations. It is
ensured that  third parties, such as
representatives and consultants acting on behalf
of POLAT ENERJI or the Supplier, stay away from
such offers in their work on behalf of POLAT
ENERJI or the Supplier.

The Supplier considers that being in contact with
representatives of government bodies and
political parties makes important economic and
social contributions and adopts the laws and
regulations to prevent abuse of influence.

No statements re?. POLAT ENERJi. The Supplier
will not make any statement regarding POLAT
ENERJI through any media, including social
media, without the written approval of POLAT
ENERJI.

Intellectual Property Rights. The Supplier will take
due care to protect intellectual and industrial
property assets and rights, including patents,
trademarks, copyrights, trade secrets, know-how,
and trade secrets related to POLAT ENERJI's
commercial activities. The Supplier shall refrain
from knowingly using other companies'
intellectual and industrial property rights.
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1v. UYGULAMA/HARIC TUTMA

Tedarikgi Davranis Kurallari, POLAT  ENERJi'in
Tedarikgisiyle ilgili beklentileri hakkinda genel bir
beyanidir. Bu Davranis Kurallari, her tirlu (i) teklif veya
talep isteginde veya (ii) POLAT ENERJI ve Tedarikgi
tarafindan ve arasinda yapilan anlasmalarda ortaya
konan Tedarikginin yukamldlliklerinin yerini almaz ancak
bu ylktmlilliklere ilave edilecektir. Bu Davranis Kurallan
ile herhangi bir POLAT ENERJI talep dokiimani ve gecerli
bir anlasma arasinda bir ihtilaf oldugunda, talep
dokimani veya gecgerli anlasmanin hikUmleri gecerli
olacaktir. Bu Davranis Kurallar igin istisnalar gegerli
degildir.

V. SORUMLULUK

Davranis Kurallarinin higbir hikmU Tedarikgiye POLAT
ENERJi’e karsi talep edebilecedi sézlesmeye bagli bir hak
vermek amacini tasimamaktadir ve Tedarikgi, Tedarikgi
Davranis Kurallarina dayanarak herhangi bir hak talep
edemez. Tedarikginin Tedarikgi Davranis Kurallarina
uygun davranmasi yalnizca Tedarikginin sorumlulugu
altindadir. POLAT ENERJI ile is iliskisi kurulmasi (izerine
Tedarikci, POLAT ENERJi‘in tek tarafli olarak Tedarikgi
Davranis Kurallari'nda dedisiklik yapabilecedini kabul
etmekte ve www.polatenerji.com adresinden Tedarikgi
Davranis Kurallarina ulasabilecedini onaylamaktadir.

Tedarikgi Davranis Kurallari veya kanunlarin ihlal
edilmesiyle ilgili olarak POLAT ENERJI, Tedarikginin
mevzuat izin verdigi Olclide etkili kontrol ve ¢6zim
mekanizmalarina sahip olmasini beklemektedir.
Tedarikgi, Davranis Kurallari veya gegerli mevzuatin
potansiyel ihlalini tespit ettiginde derhal POLAT ENERJ{’i
bilgilendirmekle yikamludar.

VI. DENETIM VE DUZELTICi ISLEMLER

POLAT ENERJI, Tedarikginin Tedarikgi Davranis
Kurallarina uygun hareket edip etmedigini teyit etmek
icin Tedarikgiden diizenli olarak bilgi ve belgelendirme
isteme ve istedigi herhangi bir zamanda gorevlendirdigi
Uglncl bir taraf veya kendisi tarafindan yerinde denetim
gerceklestirme hakkina sahiptir. Bu baglamda, Tedarikgi,
POLAT ENERJi ile calismayr kabul ederek POLAT
ENERJI'in denetim haklarini da onaylamaktadir. Denetim
sirasinda herhangi bir uygunsuzluk tespit edilmesi
durumunda, POLAT ENERJI Tedarik¢i Davranis
Kurallarinda ortaya konan prensipleri ihlal eden Tedarikgi
ile is iliskisini tek tarafli olarak sona erdirme hakkini sakl
tutmaktadir veya Tedarikginin uygunsuzlugu c¢o6zime
kavusturmak igin bir eylem plani uygulamasini isteyebilir
ve s0z konusu eylem planinda 6ngérilen eylemlerin
gerceklestirilip  gerceklestiriimedigini  dederlendirmek
amaciyla denetimler gerceklestirebilir.

IV. APPLICATION/EXCLUSIONS

This Supplier Code of Conduct is a general statement
of POLAT ENERJI's expectations concerning the
Supplier. This Code of Conduct should not be read
instead of but in addition to any supplier obligations
as outlined in any (i) request for proposal or other
solicitation, or (ii) agreements by and between POLAT
ENERJI and the Supplier. In the event of a conflict
between this Code of Conduct and any POLAT ENERJI
solicitation document or applicable agreement, the
terms of the solicitation document or applicable
agreement shall prevail. No exclusions apply to this
Code of Conduct.

V. LIABILITY

None of the provisions of the Supplier Code of
Conduct are drawn up to grant any contractual rights
to The Supplier that may be claimed against POLAT
ENERJI, and the Supplier may not claim any rights
based on the Supplier Code of Conduct. Compliance
with the Supplier Code of Conduct by the Supplier is
solely under the responsibility of the Supplier. Upon
getting into a business relationship with POLAT
ENERJI, the Supplier agrees that POLAT ENERJI
reserves the right to amend the Supplier Code of
Conduct unilaterally and they acknowledge that they
may access the Supplier Code of Conduct available at
www.polatenerji.com

POLAT ENERJI expects its Supplier to have effective
control and solution mechanisms to the extent that
the legislation allows, concerning breach of the
Supplier Code of Conduct or the law. If the Supplier
identifies any potential violations of the Supplier Code
of Conduct or the applicable legislation, it shall
immediately notify POLAT ENERJI.

VI. AUDIT AND REMEDIAL ACTIONS

POLAT ENERJI is entitled to periodically request
information and documentation from its Supplier and
carry out or may assign third parties to carry out on-
site audits at any time as it wishes, to confirm
whether or not the Supplier act in compliance with the
Supplier Code of Conduct. By agreeing to work with
POLAT ENERJI, the Supplier acknowledges POLAT
ENERJI’s rights to audit in this regard. If any non-
compliance is identified during the audits, POLAT
ENERJI reserves its right to unilaterally terminate the
business relationship with such Supplier who
breaches the principles specified under the Supplier
Code of Conduct; - may request the Supplier to
implement an action plan to remedy the non-
compliance and conduct audits to assess whether the
actions prescribed under such action plan are
performed.
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